
Initial or
When Hired Per Incident Monthly Quarterly Semi-

Annual Annually Every 2
Years

Every 3
Years

N/A for
Agency

Standard

1.8 Annual Goals & Objective XX
1.15 Cash Accounts Bullet f Bullet g
2.2 Code of Ethics XX
2.8 Bias Based Profiling Bullet b Bullet d
2.14 Use of Force Reporting XX
2.15 Use of Force Report Review XX
2.19 Use of Force Training Bullet a & b Bullet c
2.21Annual Analysis- Use of Force XX
3.11 Annual Performance Appraisals XX
3.13 Early Intervention Bullet g
4.2 Recruitment Plan Review XX
5.2 Workplace Harassment Prohibited XX XX
6.7 Annual Retraining XX
6.12 Domestic Violence Training XX XX
7.3 Motor Vehicle Pursuits Bullet i Bullet j
7.4 Roadblocks/Forcible Stops Bullet e & f Bulet d
7.8 Mental Illness Bullet d
8.2 Intelligence Bullet f Bullet h
10.3 ICS – Command Function Bullet h
10.8 Training – All Hazard Plan XX
12.4 Detainee Escape During Transport XX
12.9 Training -Temporary Detention Area(s) XX XX
12.14 Inspection of Temporary Detention Area XX
12.16 Holding Facility Training XX XX
14.10 Alternate Power Source Bullet a Bullet b
15.4 Security of Computerized Records Bullet e
16.11 Audit and Inspections Bullet b Bullet a Bullet c & d
17.1 Risk Assessments XX
17.5 All Threats Response Bullet f
17.7 Video Surveillance Bullet g

Initial or
When Hired Per Incident Monthly Quarterly Semi-

Annual Annually Every 2
Years

Every 3
Years

N/A for
Agency

17.8 Emergency Phones Bullet e
17.12 Agency's Role in Clery Act Compliance XX


